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KEENE STATE COLLEGE

Faculty Annual Information and Self-Evaluation Report for Academic Year 2011-2012
Instructions: This annual self-evaluation is designed to give the faculty member and others a record of professional activities for the academic year in the three areas of performance review noted in the KSC/KSCEA contract: teaching effectiveness, scholarship and related professional activity, and service to the College. In addition to recording professional activities for the last academic year, please provide a brief professional identify statement and your short- and long-term goals. Both of these parts of the annual self-evaluation are intended to give the faculty member and those reviewing the faculty member’s performance a context for understanding the range and direction of the faculty member’s annual activities.

I. Instructional Activities

You will receive a list provided by the Administrative Assistants, compiled by Institutional Research, of your instructional activities (Faculty Workload Report). Please review it carefully. If there are any discrepancies between this information and your own records, please note on this form and advise the Dean’s office. Please initial and attach this form to your self-evaluation.

II. Current Year Summary:
A. Teaching effectiveness may include but not be limited to responses to student evaluations in each course, a discussion of your most effective course(s)/least effective course(s), ways you attempted to improve your teaching effectiveness, your role in academic advising, efforts to make advising more effective, or any new course assignments and preparation, etc.

B. Scholarship and related professional activity may include but not be limited to published works; presentations, performances, or exhibits; offices in professional organizations; attendance at professional meetings; works currently in progress; workshops or courses taken; awards, honors, or grants received; grant applications still pending; consultancies or services in public or private agencies; or scholarship and reflective analysis of teaching shared with colleagues, etc.

C. Service to the College may include but not be limited to departmental efforts, divisional efforts, College-wide efforts, curriculum development and/or revision, advising student organizations, or consortium or system-wide activities, etc.

III. General Statement of Professional Identity

In no more than one page, please synthesize: How do your teaching, service to the College, scholarship and related professional activities relate to your perceived professional identity?


My statement may be released to the College Information Office Yes__ No__

IV. Short- and Long-term Goals

In terms of your current thinking, briefly forecast your projected activities and goals for the next few years in teaching, service to the College, scholarship and related professional activities.

Faculty Member Signature:_________________________ Date:___________

V. Updated Curriculum Vita 

The 2011-2012 Self-Evaluation will require an updated curriculum vita. A model of this information to be included in your résumé is included. This vita should emphasize activity since your most recent major personnel action (hiring, tenure, promotion, or five-year evaluation).

Name:


Current Rank/Title:
Home Address:

Work Address:
Home Telephone:

Work Telephone:
Education:

List all degrees, certifications, registrations, licenses, etc., with the most recent first.

Teaching Specialization:

Work Experience:


Employer name and address:

Occupational title:

Dates of employment:

(repeat for each separate experience)

Professional Memberships:


(specific assignments, Offices held, Responsibilities)

Publications:


(most recent first)

Presentations:


(most recent first, may be subcategorized by international, national, regional, or 
local, if desired)

Grants, Contracts, Fellowships:

Works in Progress:

Awards/Honors:

Institutional Activities:

Editorial/Reviewer Service:

Other Relevant Experience:

